ABERDEEN CITY COUNCIL

JOB PROFILE 
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Job Details

	Job Title:  
	Social Worker 

	Job Profile No:
	AW0000713

	Directorate:  
	Adult Health and Social Care Partnership

	Service:
	Adult Health and Social Care Partnership

	Grade:
	G13

	Version Date:
	Feb 2014
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Job Purpose

	To undertake all statutory duties as required by legislation and deliver a statutory social work service to adults in all service user groups.
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Reporting Relationships

	Service Manager
|

Senior Social Worker 
|

Social Worker *
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Outcomes

	The post holder will be expected to:

· Assess risk and need including where appropriate assessment for financial assistance

· Undertake Adult Support and Protection and Child Protection duties; undertake Mental Health Officer duties if appropriately qualified and contribute to the operation of the Appropriate Adults scheme

· Produce all relevant reports and maintain both electronic and written case and administrative records in accordance with Aberdeen City Council policies
· Participate in individual, team and service development
· Work as a member of a team and in partnership with other professionals to meet the needs of service users
· Ensure continuous professional development and maintain SSSC registration
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Knowledge 

	The post holder needs to be able to demonstrate an understanding or experience of:
· Practice, policy and procedure relevant to the post

· Adult and Child Protection

· Anti-discriminatory practice 

· Working directly with service users in crisis, their families and carers

· ITC systems and office procedures including administration and using computer packages including Microsoft office
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Job specific skills and competencies

	The post holder is expected to demonstrate:
· Ability to relate to and work with a wide range of professionals, service users and carers including dealing with people in crisis who are distressed, or unwell with a wide range of complex needs
· Ability to manage risk
· Ability to assess and communicate effectively both verbally and in writing with a range of individuals including service users and other professionals
· The ability to manage constant and often conflicting demands, manage priorities, time and meet deadlines
· Interviewing, investigation and assessment skills 
· Counselling and support skills
· Decision making skills, responsibility for own practice, seeking advice and support as necessary
· Ability to maintain an outcome focus
· Ability to use financial resources appropriately
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Organisational Behaviours 

	The post holder is expected to display the following behaviours:
Creativity and innovation

· Finding different ways of thinking and doing
Motivating and inspiring others 
· Supporting others to be the best they can be
Empowering others

· Enabling people to develop and use their leadership capacity 


Self leadership

· Recognising, exercising and improving your own leadership

Vision

· Positive plans for the way ahead

Collaborating and influencing

· Leading in partnership and taking others with you
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Requirements of the Job  

	The post holder needs to hold as a minimum:

· Professional Social Work Qualification (BA Social Work qualification or equivalent DipSW, CQSW) 
· SSSC Registration

· PVG 
The post holder will be expected to:

· Travel as required in relation to the needs of the service
· Work in accordance with Adult, Child and Public Protection principles and procedures
· Maintain SSSC registration 
· Adhere to the requirements of the SSSC code of practice, council policy and procedures and health and safety policies and legislation
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Development 

	The post holder must have undertaken or be committed to undertaking the following within a specified period:

· Adult Support and Protection training up to level 4 (Council Officer)

· Training in relevant legislation to meet the requirements of the post
· Carefirst
· Online interactive learning, including; For Your Eyes Only (ICT security), Protecting Children, Data Protection



