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Job Description

	Job Title:
	Social Worker

	Department
	Community Services 

	Location: 
	  Oban
	Section: 
	 Children & Families
	Grade: 
	  LGE 11

	Responsible To:
	Area Manager – Children and Families 

	Responsible For:
	

	Professional Qualifications:
	Diploma in Social Work or equivalent

	Membership of Professional Bodies
	Registered with the Scottish Social Services Council.

	Car User Class
	


Main Functions

1. The main functions of the post are to provide assessment, case management and effective support to children and young people and their families who may be in need, looked after or in need of protection.
Job Activities

1. To undertake assessment of service users needs using the appropriate frameworks and procedures eg. Child Protection procedures, Child Protection Committee protocols including GOPR, GIRFEC, LAC and SCRA
2. To contribute to the construction, implementation, monitoring and review of appropriate care plans on a single agency or interagency basis. 

3. To case manage an allocated caseload as agreed via the supervision and workload management systems. 

4. To provide written reports and maintain appropriate departmental record keeping using the Carefirst electronic database/case recording system. 

5. Build and maintain effective working relationships with colleagues both within the local authority and external agencies. 

6. To participate in supervision and workload management systems. 

7. To participate in on-going professional development and attend training as required. 

8. To participate in the Social Work Out of Hours Service on a rota basis.
9. Undertake other such duties, in line with the post as required by the service.
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Person Specification
	Criteria / Attributes
	Essential
	Desirable

	Qualifications/

Training


	C.Q.S.W, 
DipSW or equivalent

SSSC Registration
	Relevant PQ Awards

	Experience


	
	Minimum 2 years’ experience in Children & Families setting.

Experience in a Children & Families Area Team dealing with child protection, initial and core assessments and Care Management of LAAC and statutory plans. 

Experience of the Scottish Hearing/Legal system.

	Skills/Knowledge


	Knowledge of the wide range of issues affecting Children & Families known to Social Work. A Working knowledge of the Children (Scotland) Act 1995 relating to the statutory duties and responsibilities of a Social Worker. Working knowledge of the Getting it Right for Every Child agenda.
	

	Personal Qualities


	Someone who can display an ability to work in a small but busy team.

The individual must be able to priorities their work in relation to the competing demands of this role. The candidate should have strong value base and evidence anti- discriminatory practice in all areas of their work.
	Someone who can contribute effectively to the team development and overall performance and service delivery.

	Other Requirements
	
	JIIT trained
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Applicants should note that this position falls within the scope of the Protecting Vulnerable Groups (PVG) Scheme which came into force on Monday 28th February 2011; the scheme replaces enhanced disclosure checking arrangements for “regulated” positions.  

Should you be the preferred candidate after interview, you will be required to gain membership of the PVG scheme in relation to working with protected adults and Children, prior to any unconditional offer of appointment. 
For those candidates who are not already a member of the PVG in relation to the workforce above, the following will apply: 

	· The total amount for membership of the PVG Scheme is £59.00. The successful candidate will be asked to pay £41.00 to join the scheme and the Council will contribute £18.00 to your scheme membership.  

· If you do not work for Argyll and Bute Council, or are employed on a casual basis, payment is essential before an unconditional offer of appointment will be made.  

· If you currently work for Argyll and Bute Council, payment can be made in full or arranged to be deducted from your salary over a period of up to a maximum of 6 months.

· Methods of payment will be confirmed at interview, should you be successful for interview.  
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Information For Applicants

The following notes relate to the post you have applied for. They provide general information and do not form part of any subsequent Contract of Employment.

	Conditions of Service
	Conditions of Service are those of the Scottish Joint Council for Local Government employees as adapted and amended by Argyll and Bute Council



	Hours of Work
	Normal hours of work for a full-time post will be either 35 of 37 per week (dependent upon employing service / department)


	Pay

	Pay will be as indicated in the post advertisement. Annual increments, where appropriate, as paid on 1st April each year (unless your date of appointment falls between 1st October and 31st March, in which case you will receive an increment 6 months following your date of appointment, and thereafter on 1st April each year) until the maximum of the grades is reached. This includes internal applicants for promoted posts.
Weekly posts will be paid 2 weeks in arrears, directly into your bank account.

Monthly posts will be paid 1 month in arrears, directly into your bank account on 15th of each month.



	Annual Leave /
Public Holidays
	The annual leave for the post is 24 days, rising to 28 days after 5 years service and to 32 days after 10 years service (pro rata for part time employees and those working other than 5 days a week). 
The annual leave year runs from 1st January to 31st December.

There are 8 additional days per annum which are designated as public holidays (those who work less than 5 days per week receive public holidays pro rata).



	Sick Pay
	Employees with 26 weeks or more continuous service are entitled to 5 weeks full pay and 5 weeks half pay, rising to 26 weeks full pay and 26 weeks half pay after 5 years service. 
There is no entitlement to sick pay for employees with fewer than 26 weeks continuous service.



	Pension
	Employees with permanent contracts, or temporary contracts lasting 3 months or more, become members of the Local Government Pension Fund, unless they apply to opt out. 
The employee contribution is based on salary level. 

The Local Government Pension Scheme is currently a final salary scheme.



	Travelling
	Certain posts require the post holder to have access to a car for business purposes – therefore, where specified postholders must hold a full driving licence and the vehicle must be insured accordingly.
All business mileage will be reimbursed at the current recommended Inland Revenue rates.

A car loan/leasing scheme is available for such postholders.

Officers incurring expenses for meals or accommodation whilst on official duties away from the normal place of work will be paid the Council’s Subsistence Allowance as appropriate.



	Group Life Assurance Scheme
	A non-contributory Group Life Assurance Scheme is in operation, which provides a benefit of one year’s salary to the dependants of permanent employees who die whilst in the service of the authority before the age of 65



	Interview Expenses
	Travelling and subsistence costs reasonably incurred will be reimbursed. Public transport rates will apply or, if you use your own car, 15p per mile will be used, and the Council’s Subsistence rates will apply for accommodation and meals as appropriate.

In the event of a candidate withdrawing his/her application or refusing an offer of employment on grounds which the Council deems to be inadequate, no expenses will be paid.

Loss of salary or wages is not reimbursable.



	No Smoking Policy
	The Council operates a No Smoking Policy on its premises for employees, elected members and members of the public.



	Website
	For more information about the Council and other general information please visit our website: www.argyll-bute.gov.uk 
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