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This job profile provides indicative information about outcomes, tasks and activities that may be undertaken as part of this role.  It is not intended to be an 
exhaustive list due to the need for agility and flexibility in our workforce and to be responsive to change and meet the business needs. 

 

  

About Aberdeen City Council 
Our purpose is to ensure the People and Place of Aberdeen prosper and to protect the People and Place from harm.  

The Local Outcome Improvement Plan 2016 – 2026 (LOIP) identifies how Aberdeen City Council, together with our 
Community Planning Partners, will tackle the key issues facing our city to ensure Aberdeen is a place where all people 
prosper. The LOIP sets out our shared promises to the people of Aberdeen:  

▪ Prosperous Economy - Aberdeen has a flourishing, thriving and successful local economy. 
▪ Prosperous People - People in Aberdeen are happy, healthy and enjoy positive life outcomes. 
▪ Prosperous Place - People experience Aberdeen as the best place to invest, live and visit. 
▪ Enabling Technology - Innovative, integrated and transformed public services. 

To deliver our promises to the city of Aberdeen, our focus is on:  
▪ Empowering staff to meet priority outcomes 
▪ Empowering the communities, we serve to be self-sufficient 
▪ Early intervention and prevention of harm to the people, place and economy of Aberdeen 
▪ Connecting with citizens, customers and partners through our use of digital 
▪ Using data and information to help us understand the demand on the Council and how we can better meet our 

outcomes 
▪ Being entrepreneurial - creative and innovative in how we do our business. 

We count on our employees to be enthusiastic and proactive public servants, who are committed to our purpose and 
motivated to make a positive and lasting difference to the city and its people. 

Aberdeen City Council is arranged into six functions. Each function is divided into clusters, and within each cluster are 
service areas/teams.  

About the Operations Function  

This function brings together the leadership of the ACC “in house” delivery functions.  It is deliberately aimed 
at the removal of service specific silos and behaviours, and charged with joining up our service delivery, 
adapting to meet demand and continuous operational improvement.  

 

About the Integrated Children's & Family Services Cluster 

 Responsible for the delivery of frontline services related to education, additional support needs and children’s Social 
Work  

https://communityplanningaberdeen.org.uk/aberdeen-city-local-outcome-improvement-plan-2016-26/
http://communityplanningaberdeen.org.uk/useful-links/
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About the Role 

To work in collaboration and under the supervision of Early 
Learning and Childcare teams to provide high quality and 
learner centred Early Learning and Childcare to children 
from 2 – 5 years. 

Job Title Modern Apprentice (Early 
Learning and Childcare) 

Pay Grade 4 

Location TBC 

 

Key Outcomes and Task Examples 

The post holder will deliver:  Examples of related tasks: 

Support and take part in delivering a 
high quality Early Learning Childcare 
service 

• Establish positive relationships with colleagues and interact 
effectively and enthusiastically with children to develop their 
confidence, extend learning and promote children’s development 

• To contribute to the planning of a stimulating environment in order 
to support and motivate young children  

• With appropriate guidance use a range of approaches to gather, 
record and report observations and use these to reflect on each 
child’s development and consider next steps in learning 

• With appropriate guidance support children with personal care 
routines, including toileting, nappy changing, dressing and feeding. 

• To support and encourage children to participate in the preparation 
of snacks whilst fully utilising opportunities to extend learning 

• To participate in activities designed to evaluate the work of the 
settings 

• To contribute to team development by sharing best practice, 
recognising the skills of others and supporting new initiatives 
 

Completion of the Modern 
Apprenticeship 

• The post is encompassed in the Modern Apprenticeship Programme 
and jobholders will be required to complete SCQF Level 7. 

• To fully participate in training and development opportunities to 
support successful achievement of the Modern Apprenticeship 
including making effective use of mentoring time to develop the 
professional skills determined by the programme 

• Undertake any other duties as required to complete the Modern 
Apprenticeship 

 
 

Senior ELC Practitioner
Modern Apprentice

(Early Learning and Childcare)
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Role Requirements   

This section includes what the post holder needs to carry out the role or, for recruitment purposes, enables 
applicants to decide whether they meet these requirements. 

Minimum 
Qualification(s) / 
Certificates / 
Memberships etc. 
required 
 

• Good written/numerical skills gained through either Standard Grades/National 4 or 5 
qualification(s) or  

• Relevant work experience 

As a minimum, 
demonstrate skills 
and experience in 

• Ability to communicate effectively. This will include non-verbal, verbal and written 
forms of communication 

• Good observational and listening skills 
 

As a minimum, 
demonstrate an 
understanding of 
 

• The Getting it right for Every Child policy and procedures 

• Protecting children 

• Importance of confidentiality 

• Relating to and work effectively with children, parents, carers and other professional 
colleagues 

• Leaning how to assess children’s development and in time plan how  to extend learning 
in a way that includes and motivates them 
 

Demonstrate 
commitment to 

• Completing the Modern Apprenticeship Programme  

• Delivering excellent customer service 

Other 
requirements 

• Work at alternative locations as required 

• Willingness to join and maintain membership of the Protection of Vulnerable Groups 
(PVG) Scheme 

• Eligibility to register with Scottish Social Services Council 
 

 

Our Guiding Principles 
We are all responsible for the culture we work in, and our Guiding Principles help guide what we expect from each other: 

Purpose  We care about our purpose, our people and our city. 

Pride We take pride in what we do and work to make things better. 

Team One team, one council, one city. 

Trust We trust each other and take responsibility. 

Value We value each other and recognise a job well done. 

unction Customer  Version Date July 2019 

Cluster Integrated Children’s and Family Services JE Number   Capability Framework Level  

 


