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Education Services of Glasgow City Council will seek to
provide education and support of the highest quality for
all its citizens, young and old, and will do so in a spirit of

partnership and consultation.

SAVE PAPER AND SAVE TREES
Please consider the environment before printing.





Linburn Academy: School Profile

Glasgow is Scotland’s largest education authority. It is committed to raising standards and improving provision across its education service and ensuring that every child is included. The Council places immense importance on the professionalism of our staff. The quality of the service we provide is entirely dependent on the contribution that all our staff has to make. Support for teachers and the teaching process is therefore crucial in attempts by Glasgow City Council to raise educational standards in the city.

Linburn Academy is a Glasgow City Council provision for secondary stage young people with additional support needs arising from profound and complex learning difficulties. Our curriculum is based within the Curriculum for Excellence building on the strengths of our individual young people. In the warm, friendly atmosphere we encourage our young people to flourish, achieving their educational goals, developing personal and social skills through real life, school and community based learning contexts. 

Linburn is a single level, purpose built school with wheelchair access. Accommodation comprises 6 classrooms, home economics room, sensory room and general purpose hall/dining room. At present the school role is 51. We are currently in temporary accommodation in Castlemilk and will be moving back to Penilee once our school building refurbishment is completed.
In our school role there is a wide range of additional support needs. Some young people are operating at a very early stage of development and need a high level of support to enable them to interact with their environment. Some communicate using augmentative and additional means of communication. Others have good speech and comprehension. Many face additional barriers to learning, including autism, sensory, physical, emotional and behavioural needs. 

All pupils in Linburn Academy will have either a Coordinated Support Plan (CSP) or an Additional Support Plan (ASP) in place. Individual plans will link with any other agency involvement.

The Staff

From August 2026, the school will be staffed by  the Headteacher, Acting DHT, 1.6 principal teachers and 8 full time equivalent teachers. In addition, we have 1 Support for Learning Practitioner 18 pupil support assistants and 3 health and wellbeing workers. 

Our School Aims
Our aims at Linburn Academy are:

· To improve the quality of our pupil’s lives, promote social inclusion and broaden their experiences out with home and school. 

· Provide an ethos which promotes equal opportunities, respect, tolerance, fairness and dignity within a safe and caring environment. 

· Enable all pupils to become as independent as possible. 

· To develop the skills, knowledge and attitudes to become lifelong learners. 

· To empower our pupils to become successful learners, confident individuals, responsible citizens, and effective contributors.
Person Specification: Class Teacher (0.8 FTE)
	Reports to
	Head Teacher

	Reference Number
	As Advert

	Grade
	Unpromoted Teacher

	Hours
	28 hour week

	Status
	Permanent

	Location
	Glasgow South

	Closing Date
	As Advert

	Interview Date
	To Be Confirmed


Duties and Responsibilities of Class Teachers

Class Teacher (Primary)

	Key Area
	General responsibilities and duties

	Teaching and learning
	Responsibility to plan, deliver and assess high quality learning experiences to children to raise attainment and achievement.

Responsibility to assess, record and report on the progress of children.

Responsibility to actively contribute to the development and delivery of a curricular, learning support or pastoral care programme suitable to meet the needs of all pupils, as dictated by the School Improvement Plan or Authority direction.

	Quality Assurance and School Improvement
	Contribute to the development, promotion and implementation of the school’s arrangements for self evaluation and overall school improvement.

Responsible for implementation of policies within area of responsibility.

	Contribution to Positive School Ethos
	Contribute to and promote the development of a positive school ethos.

Contribute to the development, promotion and implementation of school policy and procedures.

	Implementation of Pupil Support strategies
	Contribute to the development, promotion of, and implementation of school policy and procedures in relation to arrangements for supporting pupils.

	Partnership Working
	Promote partnership working with professional and support staff, parents, and appropriate agencies.


Any other duties as directed by the Head Teacher.  In addition, class teachers have the duties and responsibilities to carry out other such tasks and responsibilities as designated by the Head Teacher within the terms of reference of Annex B of A Teaching Profession for the 21st Century.
Person Specification: Class Teacher (0.8 FTE)
Subject/Stage

	ESSENTIAL 
	DESIRABLE


	Qualifications
	

	GTC Standard for Full Registration.
	Additional qualifications or professional recognition.




	Leading Learning in Glasgow
	

	Knowledge of and experience in applying curriculum for excellence principles and purposes.

Ability to plan effectively across the curriculum using experiences and outcomes from curriculum for excellence. 

Ability to provide a broad, rich and relevant curriculum including interdisciplinary learning.

Ability to motivate and engage children through stimulating and active learning approaches.

Demonstrates sound organisational skills and effective classroom management to support learning.

Demonstrates an understanding of assessment principles and how these have been implemented in their classroom.

Ability to employ information and communication technology to support and enhance learning and teaching.


	Has experience of moderation and sharing the standard.

Experience of leading innovative practices in their classroom.

Experience and knowledge of alternative and augmentative communication

Experience of engaging pupils with additional support needs in their learning.

Demonstrates appropriate use of the skills and experience of a class team to support learning.

Experience of using assessment tools for assessment of pupil’s individual skills.

Experience of creating digital learning resources to support learning




	Raising Attainment and Achievement in Glasgow
	

	Demonstrates commitment to raising expectations for children in their attainment and achievement particularly literacy and numeracy.
Demonstrates commitment to training and development.
Has current knowledge of national curriculum developments and can demonstrate successful application in their classroom practice.
Demonstrates critical reflection and evaluation of their own practice.
	Has significantly influenced whole school developments that resulted in improved outcomes for learners.

Knowledge of and commitment to major policies of Education Services in Glasgow City Council and Glasgow’s priorities.

Demonstrates a positive response to advice and support from colleagues



	Supporting Glasgow’s Learners
	

	Demonstrates a knowledge and commitment to effective practices to include children and keep them safe.

Knowledge of and experience in applying a variety of effective strategies to promote positive behaviour.

Ability to plan appropriately to meet the needs of all learners.

Understands the role and responsibility of the teacher in additional support legislation.

	Demonstrates experience of supporting children/young people with additional support needs.

Has experience of working effectively with a variety of partners to support pupil learning.

Contributes to support planning for children and young people with additional support plans.

Has good working knowledge of Staged Intervention procedures.




	Working Together in Glasgow
	

	Ability to communicate effectively with children and colleagues and contribute to a positive school ethos.

Demonstrates qualities to promote positive partnership working with children, parent/carers and staff in a school community.

Ability to communicate effectively with parents and carers and outside agencies.


	Has experience of positive collegiate working in class and across the school.

Has participated in, or led parents/carers events.

Experience of using digital communication with parents and carers
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