







Job Description and Employee Specification 
Educational Psychologist
Education and Families 

	Service: 

	Education and Families

	Division:
	Education and Families (Educational Psychological Service) 


	Job Title:
	Educational Psychologist


	Responsible to:
	Principal Psychologist/Depute Principal Psychologist


	Grade
	Maingrade Psychologist 


	Conditions of Service
		

	Teaching - Except for Hours and Annual Leave





	Date of last review:
	April 2026


	Job Outline

The Educational Psychologist will join a vibrant Educational Psychology Service committed to making a positive difference to children, young people, their families and communities in line with North Lanarkshire’s ambitious plans. They will work within an ecological model and use applied psychology to effect change at all levels in the system. 




	Main Duties and Responsibilities

Generic Duties:

1. A description of the duties of an Educational Psychologist is contained in section 10.14.5 of the SJNCT scheme of salaries and conditions of service.  These are reproduced below.

2. The Educational Psychologist is required to carry out the duties of the post as directed by the Principal Educational Psychologist or nominated representative.  The Educational Psychologist will be responsible for undertaking casework required within the terms of the remit of the psychological service as prescribed by statutory legislation.  The Educational Psychologist shall carry out these duties in accordance with the policies and procedures laid down by the education authority and shall work within the cores values, aims and objectives formulated for the service by the Principal Educational Psychologist.

3. Educational Psychologists will be required to maintain their expertise, undertake professional learning and participate in such procedures as are jointly agreed to meet the needs of the profession.
Specific Tasks:

4. Work collaboratively and contribute to the assessment, planning and reporting of the psychological and educational needs of pupils. This includes providing advice to teachers and carers through regular contact and visits to establishments.  

5. Work with children and young people and their families using evidence-informed psychological approaches.

6. Provide professional advice which is underpinned by GIRFEC principles and authority’s policies at an individual, establishment, cluster and authority level.

7. Joint working with officers of other departments of the authority both within Education and Families and with other agencies such as Health Boards and the Reporter to the Children’s Panel.

8. Participate in research and development / improvement work.

9. Contribute to self-evaluation processes, for example, through the analysis of data and preparation of reports. 

10. The keeping of documentation of sufficient clarity and detail to meet the requirements of the service and BPS guideline.

11. To contribute to the professional development of colleagues within North Lanarkshire and to trainee psychologists.

12. The Educational Psychologist may be required, from time to time, to perform duties appropriate to the post other than those listed above, e.g. supervision of trainee psychologists.




	SPECIFICATION
	ESSENTIAL
	DESIRABLE
	METHOD OF ASSESSMENT

	QUALIFICATIONS/TRAINING
	
	
	

	
	Graduate basis for registration with the British Psychological Society.
A postgraduate qualification in educational psychology.
Registration with or eligibility to register with HCPC, subject to successful completion of appropriate BPS qualification

	Any additional qualifications relevant to educational psychology practice.
	Verification
/ Application Form
/Interview

	
	
	
	

	
	The applicant must meet the SNCT requirements for employment as an Educational Psychologist. Statutory registration with the Health Professions Council as an Educational Psychologist or on a recognised training route to qualify as an Educational Psychologist is required. The post is suitable for an Educational Psychologist in Training (3rd Year) who is due to complete their Qualification in Educational Psychology (Scotland) or accredited Doctorate in Educational Psychology. The applicant is expected to satisfy the requirements of HCPC registered within 12 months of starting employment with North Lanarkshire Council.
	
	

	
	
	
	

	
	
	
	

	WORK EXPERIENCE
	Proven track record of working as an educational psychologist in a local authority service.
	A range of experience working effectively as an educational psychologist in a local authority setting. 

	

	
	
	
	Application Form / Interview /
Reference

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	KNOWLEDGE /
SKILL / ABILITY
	Ability to work well with individuals and teams.
Ability to relate sensitively and positively to children, young people and families.  Evidence of strong coaching and mentoring skills.  Ability to work effectively in a multi-agency context. Able to manage conflict, show empathy and kindness.  
	Experience of delivering interventions at all levels in a range of contexts leading to positive change for stakeholders.






	

	
	
Ability to communicate effectively at all levels in a variety of contexts, both orally and in writing (e.g. keeping appropriate professional records). Experience of supporting the learning of children and adults.
	

	Application Form / Interview / Reference 

	
	
	
	

	
	Ability to motivate others by own enthusiasm and robust knowledge of psychology.
	
	

	
	
	
	

	
	
	
	

	PERSONAL QUALITIES /
ATTRIBUTES
	Reliable with a strong sense of responsibility.  An optimistic, resilient, and hard-working nature. Ability to be innovative and to show initiative.  Willingness to learn from and share expertise with colleagues.

Self-reflective with the ability to adjust practice in order to improve performance.

	. 



	

	
	Willingness to support, plan and evaluate positive change.
Sensitivity to the issues arising from change and the ability to support others to adapt to change.

Ability to keep calm under pressure and handle a wide range of tasks

	Experience of contributing and supporting change in a psychological service or education department.  
	Application Form / Interview /  Reference 

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	COMMITMENT TO 
EDUCATIONAL
PSYCHOLOGY
	Belief in the contribution of psychology to children’s services and in the value of research. Passionate about making a difference for children. Knowledge of issues currently facing Psychological Service and of likely future demands. 
	









	

	
	Evidence of commitment to ongoing professional development.

	Experience of applying professional learning leading to impact on stakeholders.
	Application Form / Interview / Reference 
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