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Principal Teacher Remit
Although specific duties have been drawn up and are defined in this profile, they are not exhaustive and can change to suit the needs and priorities of the school. The necessity for change will be determined by the Head Teacher.
The Principal Teacher will lead and share responsibility for National Priorities with Improvements in attainment targeted to be in line with North Lanarkshire Council stretch aims.  As a leader focused on the Inclusion of all, you will be committed to removing barriers for learners experiencing disadvantage. 
Guidance and support of colleagues
· The PT should be able to work within a team and contribute to the furthering of teamwork and collegiality.
· The PT will, when necessary, provide staff with support and advice in implementing the aims of the school.
· The post holder will also be able to initiate and lead discussion groups or working parties on the development of learning and teaching strategies. 
· The post holder will support staff and advise staff with teaching and learning. He/ She should demonstrate good practice within own classroom and be willing to share professional skills and knowledge with colleagues. 
Teaching and Learning:
· To teach an assigned class NCCT together with associated preparation and correction in accordance with Annex B of “Teaching Profession for the 21st Century.

Specific Areas of Responsibility  

Leadership:
· Changes for improvement​-The PT will contribute to the school’s agenda for improvement, with annual responsibility within the Improvement Plan.  The post-holder will be a lead member of the school’s improvement planning group which oversees and steers changes for improvement across the curriculum.
· Support for Learning– joint responsibility within the management team in the management of additional support needs. To support colleagues in the planning for staged intervention and the formulation and review of GIRFME Plans throughout the school. To liaise with external agencies who provide support to children and families across the school estate. Involvement in CREST applications. 
Pastoral care:
· Pastoral-​To assist with pastoral care and pupil welfare of all pupils, aligned to the GIRFEC pathway. This will involve liaising with agencies, parents/carers when appropriate. Updating pastoral and chronologies ensuring that information is acted upon and shared. Planning and support around children and families who are care experienced, ensuring that documentation is up to date including a review of targets and supports.
· Positive Behaviour -To assist colleagues with promoting positive approaches to behaviour management throughout the school through our Promoting Positive Behaviour and Relationship Policy.
· Mentoring of students and probationers – through examples of good practice lead and guide newly qualified teachers in their Probationary year and mentor and advise student teachers.

Equitable Curriculum Development:
· Lead the design and implementation of a curriculum that promotes inclusivity and addresses the diverse needs of all learners.
· Foster a culture of continuous improvement by regularly reviewing and adapting the curriculum based on feedback, best practices, and educational research.
· Conduct in-depth analysis of ACEL data, both historical and current, across all stages. Utilise insights to inform decision-making and tailor interventions for maximum impact. Joint responsibility with the HT for updating monitoring and tracking databases. To extract data from SEEMiS, Power BI, SNSA and ongoing formative assessments, and provide detailed analysis of the data to quantify the poverty-related attainment gap.
· Share data insights with colleagues to allow patterns and trends to be acted on. 
Monitoring for continuous improvement and Evaluation:
· Tracking Interventions (Interventions for Equity) Liaise with cluster partners and third‑sector organisations to strengthen support for families. Lead the tracking of interventions (Interventions for Equity) and guide teaching and support staff in implementing effective and appropriate approaches based on robust self‑evaluation and improvement planning. Ensure clear measures of impact and progress for children where poverty, literacy, numeracy, or health and wellbeing present barriers to learning.
· Committees- To support HT/DHT in the organisation of whole school committee groups and to lead improvements within the school.

Professional Development
· Learner Conversations – To assist HT/ DHT in the monitoring and tracking of pupil progress.
· Active Schools – To liaise with teachers and professionals to plan and develop a yearly OOSHL programme with a strong focus on the key drivers within the National Improvement Framework.

 Any other duties as directed by the Head teacher. 
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